
 

 

Diversity survey 
 
 

Veale Wasbrough Vizards is committed to being an equal opportunities employer.   

In order to assess our effectiveness, we monitor diversity in the firm. Our most recent diversity surveys were 
carried out in line with the SRA's requirements and include questions about socio-economic background and 
caring responsibilities. All staff and partners had the opportunity to complete the survey, although participation 
was voluntary.  

We are publishing these summary results to ensure that no individuals can be identified. The survey and results 
will be updated annually. These results are from our 2016 survey in which 60% of the firm's staff participated. 
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3.4% Religion or belief? 

No religion or belief / Atheist

Christian
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Muslim

Sikh

Any other religion

Prefer not to say
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Sexual orientation? 

Bisexual

Gay man

Gay woman / Lesbian

Heterosexual / straight

Prefer not to say
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Secondary school background 

UK State school

UK Independent / Fee-paying
school

Attended school outside the UK
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University education 

First generation at Uni

Not first generation at Uni

Did not attend university
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Caring responsibilities (for children under 18) 

Yes

No

Prefer not to say

83.0% 

14.3% 
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Caring responsibilities (other than children)  

No

Yes, 1-19 hours a week

Yes, 20-49 hours a week

Yes, 50 or more hours a
week

Prefer not to say


